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ANALYSIS

This ordinance amends Title 2 — Administration of the Los Angeles County Code

by amending Sections 2.201.020, 2.201.040 and 2.201 .050 relating to the Living Wage

Program for certain Proposition A and cafeteria services contracts by removing the

health benefit requirement and two-tiered wage rate, expanding the program to include

part~time employees, and providing a graduated living wage rate increase.
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ORDINANCE NO. _______________

An ordinance amending Title 2 — Administration of the Los Angeles County Code

by amending Sections 2.201 .020, 2.201 .040 and 2.201 .050 relating to the Living Wage

Program for certain Proposition A and cafeteria services contracts.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 2.201020 is hereby amended to read as follows:

1201.020 Definitions.

The general definitions contained in Chapter 2.02 shall be applicable to this

eChapter unless inconsistent with the following definitions:

A. “County” includes the eCounty of Los Angeles, any eCounty officer or

body, any eCounty department head, and any eCounty employee authorized to enter

into a Proposition A contract or a cafeteria services contract with an employer.

B. “Employee” means any individual who is an employee of an employer

under the laws of California, and who is providing full- or part-time services to an

employer, some or all of which are provided to the ~Qounty of Los Angeles under a

Proposition A contract, or under a cafeteria services contract at a eCounty of

Los Angeles owned or leased facility.

C. “Employer” means:

1. An individual or entity who has a contract with the eCounty:

a. For services which is required to be more economical or

feasible under Section 44.7 of the Charter of the e~ounty of Los Angeles, and is not
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listed as an excluded contract in Section 2.121 .250 B of the Los Angeles County Code,

referred to in this eChapter as a ‘Proposition A contract” or

b. For cafeteria services, referred to in this eChapter as a

“cafeteria services contract,’ and

c. Who has received or will receive an aggregate sum of

$25000.00 or more in any 12 month period under one or more Proposition A contracts

and/or one or more cafeteria services contracts: or

2. An individual or entity that enters into a subcontract with an

employer, as defined in subsection Cl and who employs employees to provide services

under the employer’s contract with the eCounty.

D. ‘Full time’ means a minimum 40 hours worked per week, or a lesser

number of hours, if the lesser number is a recognized industry standard and is approved

as such by the eChief a~st~a*ive Executive oOfficer, but in no event less than

35 hours worked per week.

E. “Part time” means less than 40 hours worked per week, unless a lesser

number is a recognized industry standard and is approved as such by the Chief

Executive Officer.

~F. “Proposition A contract” means a contract governed by Title 2,

Section 2.121.250 et seq.~ of this code, entitled Contracting with Private Business.
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SECTION 2. Section 2.201.040 is hereby amended to read as follows:

2.201.040 Payment of living wage.

A. Employers shall pay employees a living wage for their services provided to

the eCcunty of no less than the hourly rates set under this eChapter or in Title 8 —

Consumer Protection, Business and Wage Regulations, commencing with

_______— whichever is higher. The rates shall be $9.64 per hour with-heatth

~fo lows:

1. On January 1,2016, and thereafterthe rate shall be $13.25 per

hour;

2. On January 1, 2017, and thereafter the rate shall be $14.25 per

3. On January 1, 2018, and thereafter the rate shall be $15.00 per

4. On January 1, 2019, and thereafter the rate shall be $ 15.79 per

5. Beginning January 1~ 2020, and thereafter the living wage rate shall

increase annually based on the average Consumer Price Index for Urban Wage

Earners and Clerical Works (CPI-W) for the Los Angeles metropolitan area

(Los Angeles-Riverside-Orange County, CA’), which is published by the Bureau of Labor

Statistics of the United States Department of Labor.

B-~

pay at least $2.20 per hour towards the provision of bona fide health care benefits for

Section 8.100.010,

hour;

hour;

hp~j~
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eac4 -employee-and anydepennts-4ng-1he-tecm-ef-a-2ropesitieneeFaet--er-a

cafeteria- sewiees eonfraet--Pcoof-ef-the provision-esuah-benefits-must-be-submitted-to

the evaluat ion-d-i-riag-the r-eeucement-p r as 4-a-qua II y-fer4h&owec-1~4ng

wage a-te-4n subsection-A- of this section mp1oyers-who-p6ov4de-health-oare-beneflts-to

em pioyees- ougd-theeunty-departmenaf-healthsee~4e eon un-ity-health-plan-a re

deemed$eha~e-qualifled4eF4he-lower-4Mng-wage-rate-in-suhseGton-A-of4Ns-seetioa-

QB. The bBoard of sSupervisors may, from time to time, adjust the amounts

specified in subsections A and—S--of this •sSection, above for future contracts. Any

adjustments to the living wage rate specified in subsections A and—S-that are adopted by

the b-Board of eSupervisors shall be applicable to Proposition A contracts and cafeteria

services contracts and their amendments. wh1eh-beGome-effeetive-thfee-menths-er

more after—the effeotive-date-of-the-ordinan-ee$hat-ad j-usts the g-wage--rata

SECTION 3, Section 2201.050 is hereby amended to read as follows:

2.20t050 Other provisions.

A. Full Time Employees. An employer shall assign and use full time

employees to provide services under a Proposition A contract or a cafeteria services

contract, unless the employer can demonstrate to the eCounty the necessity to LISS non-

full time employees based on staffing efficiency or the eCounty requirements of an

individual job.

B. Neutrality in Labor Relations. An employer shall not use any

consideration received under a Proposition A contract or a cafeteria services contract to

hinder, or to further, organization of, or collective bargaining activities by or on behalf of
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an employer’s employees, except that this restriction shall not apply to any expenditure

made in the course of good faith collective bargaining, or to any expenditure pursuant to

obligations incurred under a bona fide collective bargaining agreement, or which would

otherwise be permitted under the provisions of the National Labor Relations Act.

C. Administration. The Chief Executive Officer and the Hnternal aServices

dDepartment shall be responsible for the administration of this chapter. The Chief

Executive Officer and the ~nternal aServices dDepartment may, with the advice of

oCounty eCounsel, issue interpretations of the provisions of this chapter. The Chief

Executive Officer in conjunction with the linternal eServices 4Departrnent shall issue

written instructions on the implementation and ongoing administration of this GChapter.

Such instructions may provide for the delegation of functions to other eCounty

departments.

D. Compliance Certification. An employer shall, during the term of a

Proposition A contract, or a cafeteria services contract, report for each employee and

certify the hours worked, wages paid, an4-aunts4heemp4eyef-pa~d4er-heaIth

lEel4efi4s-- and provide other information deemed relevant to the enforcement of this

eQhapter by the oCounty. Such reports shall be made at the times and in the manner

set forth in instructions issued by the Chief Executive Officer in conjunction with the

ilnternal eServices 4Department. The ~nternal eServices dDepartment in conjunction

with the Chief Executive Officer shall report annually to the bBoard of eSupervisors on

contractor compliance with the provisions of this eChapter.
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E. Contractor Standards. An employer shall demonstrate during the

procurement process and for the duration of a Proposition A contract or a cafeteria

services contract a history of business stability, Integrity in employee relations, and the

financial ability to pay a lMng wage.

p2clolcMacq
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